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1. Period :  1st January  2020 to 31st December

2. Mode of feedback :  Feedback proforma

3. Feedback is taken  : To recognise  Five

4. Total number of Responses :  09 nos.

5. Percentage :    64.28% 

6. Frequency  :   Once in a year .  

7. Purpose/Objective of feedback :  Employer
level  about the parameters on employee
various sectors/ institutions.                                     

 

8.  Employer satisfaction level  taken into

Parameter 1 ( P1) : The employee

Parameter 2 ( P2) :  The employee

Parameter 3 ( P3) :   The employee

 Parameter 4 ( P4) :   The employee

 Parameter 5 ( P5) :  The employee

 

9.  Employer feedback Analysis  with 

     Parameter 1 ( P1)  

      No.of responses =  9 nos. 
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REPORT on 

FEEDBACK ANALYSIS & ACTION TAKEN ” 

Prepared by IQAC, 

Mahavidyalaya Bongaigaon  for the Year 2020

December 2020 (12 months). 

proforma  from  IQAC. 

Five ( 5 ) points Employers’ satisfation  on Employee.

nos. 

Employer Feedback is designed to determine  the 
e ,who has passed from our college and engaged  

                                      

into cosideration on  5 parameters : 

employee has good knowledge of the subject- matter.

employee is able to work as a part of the team. 

employee has a very well groomed personality. 

employee possesses the required skill. 

employee is eager to learn new things. 

 Parameters : 

 

2020 

Employee. 

 % of satisfaction 
  themselves in 

matter.  

 



Parameter 2 ( P2)  

No.of responses =  9 nos. 

Parameter 3 ( P3) :    

No.of responses = 09 nos. 

Parameter 4 ( P4) :    

No.of responses = 09 nos.  

 

 

 



Parameter 5 ( P5) :                                    

No.of responses =  09 nos. 

 

10. a) Summary of Employer Feedback on 5 points Parameters ( Explain with Multiple Bar diagram):

  

                                     

Feedback on 5 points Parameters ( Explain with Multiple Bar diagram):

 

Feedback on 5 points Parameters ( Explain with Multiple Bar diagram): 

 



 




